
 

2nd Cycle Degree in Management, Economics and Finance (Management) 

Course Catalogue 

Academic year starts the last week of September and ends the first week of June.  
1st Semester - Starting date: last week of September, end date: 3rd week of December 
2nd Semester - Starting date: first week of March, end date: last week of May 
Exams Sessions: I) from 2nd week of January to last week of February, II) from 1st week of June to 

last week of July, III) from 1st to last week of September 

 

 

Comprehensive Scheme of the 2nd Cycle Degree (Bachelor) in MANAGEMENT, ECONOMICS 

AND FINANCE ( Profile: Management) 

YEAR CODE COURSE Credits (ECTS) Semester 

I 

SECS – P/06 Applied International Economics 9 1 

SECS - P/10 Leadership Skills and Organizational 
Behaviour 

9 1 

SECS – P/07 Cost Accounting  9 1 

 English (B2 Level) 6 2 

SECS –  P/02 Labour Economics 6 1 

 
IUS/07 
 
IUS/07 

Choose one from: 
Industrial Relations Law 
 
International Labour Law 

 
9 
 

9 

 
1 
 

2 

 
SECS – S/06 
 
 
SECS - S/03 

Choose one from: 
Mathematical Methods for companies 
decisions 
 
Statistics for Business & Economics 

 
6 
 
 

6 

 
1 
 
 

2 

SECS – P/10 Analysis and design of (inter-) 
Organizational networks 

9  

 
 
 
 
 

II 

SECS – P/10 Human Resource Management 9  

IUS/10 International Corporate finance 6  

IUS/07 Financial Statement Analysis 9  

IUS/04 Marketing 6  

PROFIN_S Final Exam Preparation 14  

 Practice 3 1,2 

 Free choice Course/Courses  9  

PROFIN_S Thesis 1 2 



 

  

 
APPLIED INTERNATIONAL ECONOMICS 

Number of ECTS credits: 9  

LELIO IAPADRE 
 

1 Course objectives and  
Learning outcomes 

The main objective of this course is to allow students to understand the 
process of international economic integration and its impact on welfare, 
growth and income distribution in the trading countries. The first section 
of the course will survey the determinants and the effects of international 
trade and production, migrations, and the role of multinational 
enterprises. The second section will be devoted to international trade 
policies and institutions. 
Particular attention will be given to the internationalization strategies of 
firms, in the context of recent changes in the organization of world 
production. 
The illustration of the theoretical aspects will be based on the 
presentation of the available evidence, with particular reference to Italian 
firms. 

2 
Contents 

Topics of the course include: 
• International economic integration 
• The geography of international trade: the gravity model 
• Trade and technology: the Ricardian model 
• The economics of migrations 
• Trade, resources and income distribution: the Heckscher-Ohlin model 
• Trade under imperfect competition 
• Trade with heterogeneous firms 
• International production: foreign direct investment and outsourcing 
• Trade policies 
• Globalization 
The learning outcomes are improvements in the ability to critically 
analyze, with the help of economic theories, the themes of the course. 
On successful completion of this course, the student should 
- have knowledge and understanding of the main economic effects of 
international economic integration on economic welfare, income 
distribution and growth 
- have knowledge and understanding of the main determinants of firms’ 
strategies in international markets 
- have knowledge and understanding of the objectives, tools and effects 
of trade policies 
- demonstrate capacity for reading and understanding other texts on 
related topics. 

3 Prerequisites and learning 
activities 

The student must know the basic concepts of micro-economics. Learning 
activities imply the use of elementary statistics to analyze data on the 
international economy. 

4 Teaching methods 
and language 

The lessons are designed to illustrate the fundamental contents of the program 
topics and the related treatment in the proposed texts and to provide 
complementary indications and examples. 
The presentation and the discussion of case studies, respond to the objectives of 
deepening the analysis of the topics discussed and reflecting on the theoretical 
contents in a simulated operating context. 
The realization of group works on company cases assigned by the teacher, in order 
to concretely use the tools and models studied. 



5 
Texts 

 

P. KRUGMAN, M. OBSTFELD AND M. MELITZ, INTERNATIONAL ECONOMICS. THEORY & 

POLICY, TENTH EDITION, PEARSON, 2015, (CHAPTERS 1-12). 

REPORTS ON THE INTERNATIONAL ECONOMY WILL BE MADE AVAILABLE IN THE ELEARNING 

WEBSITE OF THE COURSE: 

HTTPS://WWW.DIDATTICA.UNIVAQ.IT/MOODLE/?LANG=EN 

R. COSTI, IL MERCATO MOBILIARE, GIAPPICHELLI, 2018 EXCLUDING CHAPTERS N. 6 - DA §6 A §10 - 

E N. 7.  

6 
 
Assessment methods 
 

Project work: country report based on the analysis of internationaleconomic 

statistics 

Compulsory written exam (three essay questions, 90 minutes) 

Students may ask to give an additional oral exam: 

-The oral exam will be only about the weakest parts of the written exam 

-The written exam grade can be changed up to a maximum of 2 points 

 

 

 

 ANALYSIS AND DESIGN OF (INTER-)ORGANIZATIONAL NETWORKS 
 

Number of ECTS credits: 9  

BIGIERO LUCIO 
 

1 Course objectives and  
Learning outcomes 

The purpose is giving students the capacity to understand the many ways in which 
profit and not-for-profit organizations interact through formal or informal divices 
and agreements. This vast theme is viewed from various perspectives: from that of 
basic analytical tools to those of wide or narrow theories. Further, the main forms 
of inter-organizational networks, like trade, ownership and interlock networks and 
industrial clusters are especially focused. 
At the end of the course the student is supposed to be able to: 
• Distinguish different forms of inter-organizational networks; 
• Analyze their main structural and economic properties; 
• Design a possible research on this field; 
• Orient strategic management with actions aimed at changing an organization’s 
position within an inter-organizational network. 

2 
Contents 

This course adopts a twofold innovative approach respect to most courses in EU 
and US: firstly, it acknowledges that business world is made by business networks 
and not by isolated independent agents, as preached by standard economic 
theories; secondly, it acknowledges that most socio-economic phenomena do not 
follow normal distributions, but rather scale-free or other heavy-tail forms of 
distribution. Thus, this course does not teach standard methods and models, but 
rather present new perspectives and tools. providing students with both 
theoretical concepts and methodological tools for analyzing inter-organizational 
networks. 



Topics of the module include: 
* an overview of the theoretical approaches to: 1) the analysis of inter-
organizational networks; 2) governance mechanisms; 3) partner selection; 
* fundamental concepts and methods of social network analysis; 
* various classifications of inter-organizational networks. 
A deepening is made on: 
Knowledge networks & R&D networks 
Industrial clusters 
supplier-buyer networks. 

3 Prerequisites and learning 
activities 

The student should: 
* know the English language, 
* have basic knowledge of Excel software, 
* have basic notions of Business Organization and Industrial Economics, 
* have basic notions of statistics. 
 

4 Teaching methods 
and language 

Lectures and classroom questions aimed at improving collective learning; 
group work to develop collective learning and the ability to summarize the results; 
classroom exercises led by the teacher; two lectures dedicated to familiarize with 
some software on social network analysis; reports on projects aimed at develop the 
ability to plan the deepening or application of a theme. 

5 
Texts 

SCOTT, J. 1991. SOCIAL NETWORK ANALYSIS: A HANDBOOK. (ED. 2001). LONDON: SAGE. 

(CHAPTERS 1-6) 

KNOKE, D. 2012. ECONOMIC NETWORKS. CAMBRIDGE (UK): POLITY PRESS. (CHAPTERS 1, 2, 4, 6) 

NOOTEBOOM, B. 2003. INTERFIRM COLLABORATION, LEARNING, AND NETWORKS: AN INTEGRATED 

APPROACH. ROUTLEDGE. (CHAPTERS 1-3) 

6 
 
Assessment methods 
 

The assessment process is made by an intermediate (written) evaluation proof at 

the end of the first half of the course, which is the part mostly concerning social 

network analysis, then complemented by a written proof at the end of the course. 

Students will be asked to analyze a small economic network by applying some of 

the basic methods of network analysis. There will be questions concerning the main 

theories on inter-organizational networks, like the transaction cost theory, the 

resource dependence theory, and the knowledge-based theory, as well questions 

concerning the specific properties of industrial clusters, ownership networks and 

interlock networks. 

Further, students are strongly invited to participate to some project teamwork, 

which can be a little research project or a scientific paper presentation: 

• Research projects will be done during the last days of the course and made by 

groups of 3 students 

• Scientific paper presentations can be done from mid-course onwards and are 

made by groups of 2 students 

The final score is composed as follows: 30% the intermediate proof, 30% project 

teamwork, and 40% the final written proof. 

 

 

 
 

LABOUR ECONOMICS 
 

Number of ECTS credits: 9  



TIRONI FRANCESCA 

1 Course objectives and  
Learning outcomes 

The aim of this course is to provide the student with knowledge of the main aspects 
of the labor market from an economic point of view and with skills in doing analisys 
of labor politics and of labor market indicators. 
On successful completion of this module, the student should be able to describe the 
behaviour of labor markets and its agents, analyse documents on labor market 
policies and understand the main labor market indicators. 

2 
Contents 

Labor Supply 
Labor Demand 
Labor Market Equilibrium 
Human capital 
Unemployment 
Labor Markets Indicators 

3 Prerequisites and learning 
activities 

The student must know the basic notions of economic principles and introductory 
theories contained in the exams Microeconomics and Macroeconomics. 

4 Teaching methods 
and language 

Lectures, Active learning discussion sessions, Lectures with demonstrations, Home 
work (problem solving or reading assignment), Participation in tutorials, Small 
groups or team work, Prepare and give presentation. 

5 
Texts 

 

GEORGE J. BORJAS, LABOR ECONOMICS, MCGRAW HILL (CAP. 1, 2, 3, 4, 6 CAP. 12, PAR. 

12.1,12.2,12.3). 

 

(OTHER COURSE MATERIALS PROVIDED BY THE INSTRUCTOR TO SUPPORT THE LESSON.) 

6 
 
Assessment methods 
 

The exam consists of questions concerning the main topics discussed in the course 

and is focussed to ascertain the ability to use it in a proper context. 

 
 

 

 
 

LEADERSHIP SKILLS AND ORGANIZATIONAL BEHAVIOUR 

Number of ECTS credits: 9  

SAMARRA ALESSIA 
 

1 Course objectives and  
Learning outcomes 

Studying Organizational Behaviour provides a basic understanding of own and 
others’ work 
behaviour, particularly in teams. It enhances individual ability to communicate and 
work effectively 
with others, core skills of leadership. 
The course major educational objective is to provide the students with the 
knowledge and 
understanding of organizational behaviour from an individual, group, and 
organizational perspective; 
and to encourage students apply this knowledge in ways that will enhance their 
abilities as managers 
and leaders. Conceptual frameworks, case discussions, and skill-oriented activities 
are applied to each 
topic. 
On successful completion of this module, the student should: 
a) Understand the effect of personality, attitudes, perceptions and attributions on 



their own and 
other’s behaviours in team and organizational settings; 
b) Be able to discuss and apply motivation theories to team and organizational 
scenarios in order 
achieve a team’s or an organization’s goals and objectives; 
c) Explain types of teams and apply team development, team effectiveness, and 
group decisionmaking 
models and techniques; 
d) Know and apply leadership theories and better understand their own leadership 
style; 
e) Identify and apply tactics for handling effective communication in work settings. 

2 
Contents 

- Personality, attitudes and work values 
- Perception and judgements 
- Motivation and incentives 
- Effective communication 
- Decision making 
- Teamwoking 
- Negotiation and conflict 
- Leadership 

3 Prerequisites and learning 
activities 

No prerequisites are required. 

4 Teaching methods 
and language 

This course adopts an active learning approach. This means that there will be 
lectures but we will also 
spend a great deal of time in class discussions and individual and group exercises. A 
varied classroom 
approach will be adopted, including lectures, cases, individual exercises, team 
assignments, students’ 
presentations and other experiential training techniques. 
Students are strongly recommended to attend class on a regular basis. 

5 
Texts 

TOSI H., PILATI M., MANAGING ORGANIZATIONAL BEHAVIOUR - 3A ED., EDWARD ELGAR, 

CHELTENHAM, UK 2011 

(THE FOLLOWING CHAPTERS ARE INCLUDED IN REQUIRED READINGS: 1,2,3,4,5,6,7,8,10). 

6 
 
Assessment methods 
 

- Formative assessment: individual and group assignments are used during the 

course toencourage students to critically evaluate the topics and concepts covered 

by the course andhow they can be applied in real organizations. 

- Summative assessment: Written exam (in English). The written exam consists of a 

45-minutes 

in-class assessment composed by closed questions (true or false questions, multiple 

choice 

questions) and essay questions. Students attending class regularly (at least 80%) 

can 

participate to group project works that the instructor will assign during the course. 

Based on 

the instructor’s evaluation, each team will receive an evaluation in points (up to 4 

points). 

These bonus grade points will be awarded to each member of the groups and 

added to his/her 

final grade (only in case the individual grade in the written exam is equal or over 18 



out of 30). 

 

 

 
 
 
 
 

Mathematical Methods for Business Decisions 
Number of ECTS credits: 6 

 Teacher: Castellani Marco 

1 Course objectives and  
Learning outcomes 

Goal of the course is to provide the mathematical techniques for modeling and 
solving complex decision making problems. 
On successful completion of this module, the student should be able to develop 
optimization linear models for production planning, transportation planning, 
distribution systems, human resource allocation. Moreover he/she should be able 
to solve them. 
 
By the end of this course students should 
- be able to build optimization linear models, 
- have knowledge of the main geometric aspects of linear programming problems, 
- demonstrate skill in mathematical reasoning and ability to conceive the steps of an 
algorithm, 
- solve a linear programming problems by means of the primal/dual simplex 
algorithm, 
- understand the branch and bound method for solving integer linear programming 
- be able to apply the acquired algorithms for solving different minimum-cost flow 
problems, 
- demonstrate capacity for reading and understand other texts on related topics. 

2 
Contents 

Optimization problems: decision variables, objectives and constraints; 
modeling techniques and model classification. 
Geometry of linear programming and the simplex method with Bland's 
anticycle rule. 
Duality theory in linear programming, the dual interpretation of the simplex 
method and the dual simplex method. 
Integer linear programming. Unimodular and totally unimodular matrices. 
Branch and bound method. 
Problems on network and solution methods: the minimum spanning tree 
problem and the Kruskal’s algorithm, the shortest path problem and the 
Dijkstra’s algorithm, the Hitchcock-Koopmans transportation problem and the 
primal-dual algorithm, the assignment problem and the Hungarian method, 
the maximum-flow problem and the Edmonds–Karp implementation of the 
Ford–Fulkerson method. 

3 Prerequisites and learning 
activities 

Vector space, scalar product, matrix product, inverse matrix, determinant and rank 
of a matrix, solvability of a linear system, Gauss-Jordan method, Rouché-Capelli 
Theorem. 
  

4 Teaching methods 
and language 

Lectures and problem solving classes. 

  

5 
Texts 

 M.L. De Cesare, M.R. Maddalena, Introduzione alla programmazione lineare, 
Giappichelli, Editore, Torino, 2001 
- S. Martello, M.G. Speranza, Ricerca operativa per l’economia e l’impresa, 
Esculapio, Bologna, 2012 



- R.J. Vanderbei, Linear programming: foundations and extensions, Kluwer 
Academic Publishers, 1998 (English book).  

6 
Assessment methods 

The exam is a written test (2 hours) which consists in 8 exercises concerning with: 

- the primal/dual simplex method (3.5 points) 

- the geometrical primal simplex method (5.5 points) 

- the branch and bound method for an integer linear problem (3.5 points) 

- the Kruskal’s algorithm (3.5 points) 

- the Dijkstra’s algorithm (3.5 points) 

- the primal/dual method for a transportation problem (3.5 points) 

- the Hungarian method for the assignment problem (3.5 points) 

- the Ford-Fulkerson method for the maximum flow (3.5 points) 

 

The sum of the points of each exercise contributes to the final mark. The oral test is 

not compulsory. Anyway, only students who passed the written test are admitted to 

the oral test. 

 

Exempted from the written test are those who have passed the two optional 

intermediate tests. The former intermediate test consists with the first three, the 

latter with the other five. 

 

 

 

  

Module: Statistics for Business and Economics  

Lecturer: Professor Mauro Costantini  

1.   Course objectives  The course aims to endow students with knowledge of statistical inference, 
Monte Carlo methods, parametric and non-parametric models, forecasting 
time series, and  
Matlab for statistics  



2. Course content and Learning 

outcomes   

    

Statistical Inference:  
Estimation, and Hypothesis  
Testing for Single Populations;  
Monte Carlo method for  
Statistical inference; Multiple regression and parametric models;  
Non-parametric statistics and  
models;  
Time series forecasting  
  
On successful completion of the module, the student should have:   
- knowledge of linear regression analysis;  - knowledge of Statistical 
inference and Monte Carlo  
inference;   
- Parametric and nonparametric models   
- Forecasting time series   

3. Prerequisites and learning 

activities   
The student must know of  
elements of mathematics and  
statistics   

4. Teaching methods  Weekly Lectures and labs with Matlab.  
   
Readings:   
Computational Statistics  
Handbook with Matlab,  
Second Edition, Martinez, W.L. and Martinez, A. L., Chapman & 
Hall/CRC, 2007.  Statistics for Business and  
Economics, First European  
Edition, Cortinhas, C. and Black, K., John Wiley & Sons, 2012.   

5.Assesment   Written exam and lab design  

  

 

 
 

INDUSTRIAL RELATION LAW 
 

Number of ECTS credits: 9  

LAMBERTUCCI PIETRO 

1 Course objectives and  
Learning outcomes 

 
The aim of the course is to provide students with the cognitive tools of the system 
of industrial relations or the relations between the State and the collective subjects 
(trade union organizations and companies) in the regulation of the employment 
relationship (through collective bargaining) and in the management of the conflict 



(strike and lockout), without neglecting the role of the union within the workplace 
as well as the state (within the so-called social concertation) and the community 
scenario of social dialogue. 
At the end of the training course, the student will be able to understand and 
examine 
the relations of negotiation and conflict between entrepreneurs and workers and 
between the organizations that represent their interests and to understand the 
intervention of the State with mediation and legislation functions. 

2 
Contents 

The study of industrial relations: field of research. The birth and development of 
trade unionism. The union in the Republican Constitution: trade union organization 
and trade union freedom. Trade union representation in the workplace: rsa and 
rsu. The exercise of trade union rights in the company and the repression of anti-
union behavior. Collective bargaining: historical evolution, types, contents and 
effectiveness. The most recent tendencies towards contractual decentralization, 
the so-called separate agreements. The interconfederal agreements of 2011 and 
2013 and the Consolidated Act of 2014 on union representation. The prospects for 
the implementation of the art. 39 of the Constitution. The c. d. social concertation: 
historical profile, content elements and evolutionary dynamics in the Italian 
context. The system of industrial relations in public employment: affinities and 
differences with the private sector. The collective conflict: types, methods and 
regulatory discipline. The strike in essential public services. The community 
scenario: social dialogue and collective bargaining. 
Upon successful completion of this module, the student should: 
- have a knowledge of the system of negotiation and conflict relations between 
entrepreneurs and workers; 
- have an understanding of state intervention with mediation and legislation 
functions; 
- demonstrate skills in legal reasoning and the ability to possibly face the analysis of 
a practical case; 
- demonstrate reading and comprehension skills in other texts on related subjects. 

3 Prerequisites and learning 
activities 

The required prerequisites are Private law and Public law 

4 Teaching methods 
and language 

Frontal lessons. These lessons may include class discussions on some case law. 
The skills to be achieved concern the theoretical knowledge and understanding of 
key concepts in the field of industrial relations and their evolution through socio-
economic and political-institutional changes. 

5 
Texts 

N ADDITION TO ANY ADDITIONAL READINGS THAT COULD BE RECOMMENDED DURING THE COURSE, 

DUE TO LEGISLATIVE OR JURISPRUDENTIAL CHANGES:T. TREU, CONCERTAZIONE, IN DIZIONARI DEL 

DIRITTO PRIVATO, PROMOSSI DA N. IRTI . DIRITTO DEL LAVORO, A CURA DI P. LAMBERTUCCI, 

GIUFFRÈ, MILANO, 2010, PP. 75-90. F. CARINCI, R. DE LUCA TAMAJO, P. TOSI E T. TREU, DIRITTO 

DEL LAVORO 1. IL DIRITTO SINDACALE, 7° EDIZIONE, UTET, TORINO, 2016. 

6 
 
Assessment methods 
 

The oral exam will consist of 3 questions. This test will evaluate the student's ability 

to examine the main problems of industrial relations, also taking into account the 

European scenario. 

 

 

 
Programme of “Analisi di Bilancio” 

“Financial Statement Analysis” 

Number of ECTS credits: 9  

Teacher: Fabio Ciaponi 



1 Course objectives and  
Learning outcomes 

The objective of this course is to enable students to evaluate the whole economic-
financial of enterprises through the reading and interpretation of the information 
contained in the financial statements. 
On successful completion of this module, the student should understand the 
fundamental concepts of financial statement analysis. 
 

2 
Dublin descriptors 

Topics of the module include:  
 

 contents and structure of the financial statement; compulsory and 

optional documents. 

 reformulating income statement and balance sheet. 

 financial ratios system and cash flow statement analysis. 

 
  

3 Prerequisites and learning 
activities 

The student must know the basic notions contained in the exams Economia 
Aziendale and Ragioneria Generale ed Applicata 

4 Teaching methods 
and language 

Lectures and exercises. Language: Italian 
Ref. Text books  
handouts provided in class 

5 
Assessment methods 

Written exam. 

 

 
 
 
 
 

HUMAN RESOURCES ORGANIZATION AND MANAGEMENT 
Number of ECTS credits: 9 

 Teacher: Alessia Sammarra 

1 Course objectives and  
Learning outcomes 

The course major  educational objective is to provide the students with the 
knowledge and understanding of contemporary policies and practices for 
employees’ management and engagement, including recruitment selection and 
induction, training and professional development, performance appraisal,  
rewarding and compensation. Particular relevance will be given to the role of 
human resource management in support of organizational mission and 
objectives.  
Case studies of real-word organizations will be presented and discussed in order to 
illustrate contemporary HR concepts and issues In practice.  
On successful completion of this module, the student should:  

• develop an understanding of the strategic importance of HR
 to organizational effectiveness and performance  

• acquire knowledge and understanding of the different HR
 policies and practices to attract, train, develop, retain,
 engage and reward employees  

• be able to analyse and appraise the relationship between HR
 practices and their outcomes for the individual and the
 organization  

• be able to discuss the impact of contextual internal and
 external factors on the shaping of  HRM strategy/policies and



 HR practices  

• know and apply the language of the HR profession  

• understand and discuss the main challenges for effective HRM
 related to increasing globalization  and diversity of the
 workforce   

• be able to discuss and explain the multi-actor and multi-level
 perspective in HRM  

• be able to discuss and explain the different roles that the HR 
department/professionals, the line managers, and the individual
 employees play for the effective implementation of HRM
 policies and practices  

 

2 
Contents 

- Job Design and New Ways of Working  

- The HRM cycle: policies and practices  

- Recruitment, selection and induction  

- Performance appraisal and management  

- Training and professional development  

- Rewarding & Compensation  

- HRM and diversity management  

- International HRM  

 
3 Prerequisites and learning 

activities 
No Prerequisite required. 
  

4 Teaching methods 
and language 

Lectures in-classdiscussion, individual and group assignments 

  

5 
Texts 

In Italian:  
Gabrielli G.,Profili S."Organizzazione e Gestione delle Risorse Umane". Isedi,
 2012 (Chapters 1,4,5,6,7,8,9,10,11,13,14,15,16).  
In English:  
Noe R.A., Hollenbeck, J.R., Gerhart B., Wright P.M., (2014). Fundamentals
 of Human Resource Management, 5/e, McGraw-Hill, ISBN:
 0078112613 (Chapters 1,2,5,6,7,8,9,11,12,15,16).  
Other course materials provided by the instructor
 (only for students attending class on a
 regular basis).  
  
 

6 
Assessment methods 

- Formative assessment: individual and group assignments are
 used during the course to encourage students to critically
 evaluate the topics and concepts covered by the course and how
 they can be applied in real organizations.  

- Summative assessment: Written exam (in English). The written
 exam consists of a 45-minutes in-class assessment composed
 by closed questions (true or falsen questions multiple
 choice questions) and essay questions. Students attending class
 regularly (at least 80%) can participate to group project works
 that the instructor will assign during the course. Based on the 
instructor’s evaluation, each team will receive an evaluation in points (up 
to 4 points). These bonus grade points will be awarded to each member
 of the groups and added to his/her final grade (only in case the 
individual grade in the written exam is equal or over 18 out of 30).
  

  

 



 

 

 

 

 

 

 

 


